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Producer : Born Talent Metal (Dong guan =
Dnited (Dong guan) amfori (@) escl

DBID : 392844 and Audit Id : 157751 Audit Date : 22/07/2019 Trade with purpose

Audit Type : Full Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : Born Talent Metal (Dong guan)

Limited
DBID : 392844 and Audit Id : 157751
Audit Type : Full Audit

Audit Date : 22/07/2019

amfori () esc

Trade with purpose

Main Auditee Information @

Name of producer :

Born Talent Metal (Dong guan) Limited

DBID number : 392844
Audit ID : 157751
Address : No,70, Huan Cun WEST Road, Jinxia Hexi Industrial Zone, Chang'an, Dongguan
Province : Guangdong Country : China
Management Representative : Zhen Hu
Contact person: Zhen Hu Sector : Non-Food
Industry Type : Accessories Product group : other accessories (please specify)
Product Type : Manufacture of steel watch cases
.
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Produce

r: Born Talent Metal (Dong guan)

Limited

DBID : 392844 and Audit Id : 157751

Audit Type : Full Audit

Audit Details @

Audit Date : 22/07/2019

amfori () esc

Trade with purpose

Audit Range :

B4 Full Audit

] Follow-up Audit

Audit Scope :

[< Main Auditee

] Main Auditee & Farms

Audit Environment :

[ Industrial

] Agricultural

] Small Producer

Audit Announcement :

[ Fully-Announced

] Fully-Unannounced

] Semi-Announced

Random Unannounced Check (RUC) : No
Audit extent (if applicable) : none
Audit interferences or contingencies (if applicable) : none

Overall rating

Need of follow-up : Yes If YES, by : 23/07/2020
Rating per Performance Area (PA)
PA 1 PA 2 PA 3 PA 4 PA5 PA 6 PA7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

Remark:

1. Business license No.: 914419005723757484 valid from 19 April 2011 to long term.

2. The factory rent One 3-floor production building and one flat production building as office and production site. It covered about 10138 SQM.

3. The management allowed auditors to visit and take photos for all areas of the factory, review production records, all attendance records and payroll
records. Workers interview were conducted in confidential and independent place without any interference. all interviewees were cooperated with auditor.
Normally they were satisfied with the factory.

4. There were 10 subcontracted employees from canteen and security guard service provider.

1. The factory does not apply for working hours waiver so that documented valid authorization to make exemptions of working hours is not applicable.
2. The audit was conducted by Leader auditor Jevons Qiu (RA21702037) and Member auditor Joy Fu (RA21701892).
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Producer :

Born Talent Metal (Dong guan)

Limited

DBID : 392844 and Audit Id : 157751

Audit Type : Full Audit

Audit Date : 22/07/2019

amfori

©) ssci

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

Born Talent Metal (Dong guan) Limited

Legal status :

Ltd Company

Local Name : RRETHSHERAF Year in which the auditee was founded : 2011
(914419005723757484)
Address : No,70, Huan Cun WEST Road, Jinxia Hexi | Contact person (please select) : Zhen Hu
Industrial Zone, Chang'an,
Province : Guangdong Contact's Email : zhen.hu@born-
talent.com
City : Dongguan Auditee’s official language(s) for written Mandarin
communications :
Region : North East Asia Other relevant languages for the Cantonese
auditee :
Country : China Website of auditee (if applicable) : www.born-
talent.com/en/index.html
GPS coordinates : 22.792850,113.799730 Total turnover (in Euros) : 25000000.00
Sector : Non-Food Of which exports % : 100.00
Industry : Accessories Of which domestic market % : 0.00

If other, please specify :

Production volume :

1500000 pcs per year

Product Group : other accessories (please specify) Production cost calculation : Yes

If other, please specify : Lost time injury calculation cost : No

Product Type : Manufacture of steel watch cases

Auditee's employment structure at the time of the audit

Total number of workers : 341 Total number of workers in the production unit to be monitored (if applicable) : 0

MALE WORKERS FEMALE WORKERS

Permanent workers 189 152
Temporary workers 0 0

In management positions 11 9
Apprentices 0 0
On probation 14 13
With disabilities 0 0

Migrants (national citizens) 160 112
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 0 0
Production based workers 112 73
With shifts at night 25 6
Unionised 189 152
Pregnant - 0
On maternity leave - 0
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Producer : Born Talent Metal (Dong guan)

Limited amfori () ssc

DBID : 392844 and Audit Id : 157751 Audit Date : 22/07/2019 Trade with purpose
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 157751] Audit Date: 22/07/2019 PA Score: D Deadline date:20/07/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 1. The factory set up amfori
BSCI policy and procedure. For example, the procedures on hiring, working hours, wages and benefits, subcontracting, dealing with grievances,
training workers, promoting ethical behaviour, etc were established by the factory. The factory established completed amfori BSCI management
system including plan-do-check action-cycle, and conducted internal audit and management review on amfori BSCl management system.
HUANG Huaying / admin manager was amfori BSCI representative and took whole charge of amfori BSCI affairs in the factory. Based on
interview with him and document review, he had sufficient power and competence to implement amfori BSCI management system. The factory
signed amfori BSCI COC commitments and assessed social performances for most of its significant business partners based on the amfori BSCI
requirement. Moreover, the factory had calculated production capacity and provided production scheduling for review. However, gaps had been
identified in implementation:
GEBN: BEANREREHFZADS TS ZSMREMER, T #IL Tamfori BSCI#t & THEREMIER, FIMNFERhaiZianE, TIem, T#
'F, 28, BiFRS, ATl REWENS, I BB 5TEMamfori BSCIBEE RS, Hhth @3 1HRI-$AT-RE-SREBIF, 31T T M
A FIE BRI ki B amfori BSCIEBARKIETT. BER/ATRAEE L 5% amfori BSCIH 5t A, SiHEEA T Kamfori BSCIE S, RIES
Hjln) B XX, HARWRIN R fTamfori BSCIR St 3+ A B 15 BE 11 SLiEamfori BSCIEE % 4t T FfAIK % X B AKX 4R #Eamfori
BSCIZER%:E T amfori BSCHT ASF A T IHE T #H S THESRR. Lot T AMy-geitE, FRE- NI, BRI HTEEZE
i

1.1 - The main auditee partially respected this principle because some defects of the amforiBSCI management system effectiveness were found
during the audit, such as: 1) The occupational health and safety finding on risk assessment, PPE management and chemical management, etc.
2) The workforce capacity evaluation did not focus on legal requirement so that the workers’ overtime exceeded legal requirement systematically.
I RFESEFIZRN, ENFZPRIT —LLamforiBSCIEERA LR, Flin: 1) XK 1HE, 77 RAKER, CL2REEEHFEMPERE
EHEMINNE R, 2) T 87~ REPFAEIN 3R XTI AEM MIAERF S S BUONYEN [ RSB HERER,

1.3 -  The auditee partially respected this principle because the factory had established procedure on suppliers and subcontractors’ management. And
the factory subcontracted cleaning service and security service to two companies, but the factory neither collect COC commitment from these
subcontractors nor keep attendance records and payroll records of the security guards and cleaners.

I RESEFZRN, BT ELRITHNERD QENEEREER, I 28T RRMEFGERS, BRI RAKEXRRATMASTHER
i, iR R R THIEE A TAER (Al % R T %%,
1.4 - The main auditee partially respected this principle because the factory evaluated cost and workforce capacity, but the workforce capacity

evaluation did not focus on legal requirement.
I RESEFZREN, EATTHET £ AN RE, BT B/ REIFER R X T TN AMEAEF A,

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 157751] Audit Date: 22/07/2019 PA Score: A Deadline date:20/07/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation showed the auditee partially fulfilled the requirement of performance area 2. There was one trade
union in the factory and there were freely elected trade union representatives.The union representatives had meeting with the management per
season. The factory set long term goals to protect workers. According to interview statement with worker representative and workers, they were
familiar with workplace-related issues, their labor right e.g. the law, work contracts, job description, working rules. The factory also provided on-
board training on workers' right to workers. The auditee had a grievance mechanism: the mechanism consisted of worker representative and an
open-door policy on coming up with suggestion directly to workers' supervisor. However, gaps had been identified in implementation:
AR ERUREREF ARSI FEZIMREMER, ARRITIR FEBRATERT ISR, IRRAKRESENEEEZFR, I
RETHRPTAMKHABE, BEATIRREATHIRER AIRARURNIHRERI HAEXER, LR AT IERF, Fl0553)%,
AR, TEFBRURST LT MF, T R4 M TREXT A INAWARE, T ERYTHIFRS, ATTEY R TRRIXEEME BT
BEARRRIRF, BRI T EHZR:

2.2- The main auditee partially respected this principle because the factory set long term goals to protect workers according to the amforiBSCI Code

of Conduct, but it did not collect evidences of year 2018 and 2019 to indicate the compliance status.
I RELEFIZREN, BALT RBFEamforiBSCIHT A RE T KB I7, BRI EFHKE2018FF2019FMHF SIERE L E RFEKE,

Remarks from Auditee:
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Producer : Born Talent Metal (Dong guan) .

Limited amfori BSCI
DBID : 392844 and Audit Id : 157751 Audit Date : 22/07/2019
Audit Type : Full Audit

Trade with purpose

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 157751] Audit Date: 22/07/2019 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee fulfilled the requirement of performance area 3. There was one trade union in
the factory and there were freely elected trade union representatives. No collective bargain agreement was concluded between the factory and
workers, but the factory did not prevent workers from bargaining for the agreement. Based on statement of worker representative, he was not
discriminated by the factory. He had access to workers and workplace freely.
AR BANRE R RATEXSMEEMER, ARRITIS FEHAIERTISNREK, I MO IERERHU, BT HBR
BHIE A THEBEMEHMERMI k¥, BB R TRROVIR G TRRTIMBAN, fthaT LARER #kA ZE [ F0 5 T35058,

Remarks from Auditee:

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 157751] Audit Date: 22/07/2019 PA Score: A Deadline date;|

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation showed the auditee partially fulfilled the requirement of performance area 4. The factory made one
policy on anti-discrimination. The policy defined that the factory would not discriminate workers by race, gender and ages etc. According to
statement with workers, workers could use the grievance system through telling worker representatives once workers' right was infringed. The
policy on discipline measures made by the factory was in line with legal and amfori BSCI requirement. However, gaps had been identified in
implementation:
AR BANREREHERANS A XS REMER, T HIE T REUNHBEE, REMBERPRALT FEhFE, 4, FERE
XA TR, FEKEBRTVIR &I ITHNAZIMERES, A TLEE R TRKRRGHPXETRF, BIEEI WEREERER, &
IR ROFE E I RF & iR M Flamfori BSCIE R, {Bth RIIT 4T EHZ=E:

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 157751] Audit Date: 22/07/2019 PA Score: B Deadline date:20/07/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee partially fulfilled the requirement of performance area 5. The factory set up
wages and benefit paying system, which included paid statutory holidays, sick leave, annual leave, marriage leave and maternity leave, etc.
Based on the wages from June 2018 to May 2019, the minimum wage was RMB 1510 per month before Jul. 2018 and RMB1720 since Jul. 2018,
which met the legal requirement. . What's more, the factory paid position allowance for workers. Social insurance and wage tax deductions were
identified according to wage records of workers. All these processes and evidences were cross checked by document review, worker interview
and management interview. The factory provided skill training to workers and workers' position allowance will be increased accordingly when
workers received more training. However, gaps had been identified in implementation:
AR BAUREREERABA TS ZSMEEMER, T HE T TRIMTBERMEFNBE, SHNBREES A TRGEETRE, KR,
FR, BB, RERY, RIEIIREM201846 A E2019F5 AM I Hid R, T 4R TRAHMRIET 7201847 ARI215105T/A, 201847
AFFRR17205T/A, HEEMER, FEARITHRKEN, R\ IHIRCR, ATTRALRMAOERNR. BN, T4 R TRE T HEMAREE
B, &R THREERFA, RECENEHANIRE. T ARMA R TRETHSRK, U ELBYAXE, ikEAREITHIE, BRI HT
LHER:

5.5-  The main auditee did not respect this principle because the factory only provided paid annual leave based on the working length in this factory,
instead of grand total working length. The factory claimed they did not collect the grand total working length of workers.
I REFZRN, BATT URBAT TEFRRETHERR MARRIITEFR, I RREHFREIAR T TEEREKIE,

Remarks from Auditee:
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Producer : Born Talent Metal (Dong guan) .

Limited amfori BSCI
DBID : 392844 and Audit Id : 157751 Audit Date : 22/07/2019
Audit Type : Full Audit

Trade with purpose

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 157751] Audit Date: 22/07/2019 PA Score: D Deadline date:20/07/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee partially fulfilled the requirement of performance area 6. The factory made a
policy of working hour system and controlled working hours. The factory records attendance data through fingerprinting attendance system.
According to the policy and implementation records, all employees worked 8 hours per day and 5 days per week. Most of employees worked in
day shift (8:30~12:30, 14:00~18:00). Part of machining employees worked as two shifts (shift 1: 8:30~17:30, shift 2: 21:30~6:00). Security guards
worked as three shifts (shift 1:8:00~16:00, shift 2: 16:00~24:00, shift 3: 0:00~8:00). The factory arranged workers to work overtime sometimes
and workers had right to choose working overtime or not. Workers can take a rest during the work time when they felt tired. The factory paid its
workers 150% and 200% of normal wages as overtime wages on weekday and weekend. All this processes and implementation can be verified
by interview and document review. However, gaps of overtime had been identified in implementation:
AR BANREREHEZARND XS REMER, T HIE T TR BERFEH TN, T @S EESNiCkES, KEBBEKELU
BRI EhrPATIER, AT ASRAIAESX, X8/, 28R T KAYE(8:30~12:30, 14:00~18:00), #&HLINT A T AT T4 (BER—:
8:30~17:30, BER = :21:30~6:00), {R& =P T F (BER—:8:00~16:00, TR —:16:00~24:00, PIR=:0:00~8:00), LTI {KIFE =] R HE 1 Tk
T, AT BBEFREMIL, FEATETNMBRSRE, ATERIEFKRBILDE . T X F150%F01200% KT i T 5 459 T i 08 R i
BT %, UEHEMRAITRURXEERFEAEIEITZE, B0 I 4T EHZERE:

6.2 -  The main auditee did not respect this principle because the monthly OT hours exceeded legal requirement. All sampled employees’ monthly OT
hours exceeded 36 hours; the maximum was 82 hours in Dec. 2018 and Mar. 2019.
I REFZFEN, B 5T A MR EMER . Fia#AE R 5 THY A BRI E M ZER#36/M Y, HAR22018412H 201943 A H82/Mi,

Remarks from Auditee:
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Producer : Born Talent Metal (Dong guan)

Limited amfori () ssc

DBID : 392844 and Audit Id : 157751 Audit Date : 22/07/2019 Trade with purpose

Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 157751] Audit Date: 22/07/2019 PA Score: A Deadline date:20/07/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
7.23 N/A, The factory did not provide transportation to workers. Consolidated finding: The overall observation showed the auditee partially fulfilled
the requirement. The committee of health and safety was set up. And LUO Jiantian was responsible for the affairs of health and safety. For fire
safety, the factory ensured adequate fire hydrants, extinguishers and fire alarms. All fire safety facilities were checked by safety specialist per
month. Hydrant, emergency light and fire alarm were effective during the testing. For mechanism safety, all processes of operation safety
procedure were set up; workers were well trained to operate it correctly. The factory obtained MSDS of all chemicals and set up leaking proof
facilities for all chemicals. According to worker statement, worker understood well of the risk of mechanism. The factory also set up emergency
procedure and trained adequate first aider. The first aid box was also available in every workshop. Clean potable water was also provided. The
factory cleaned the water heating facilities periodically to ensure hygienic. The factory provided canteen and dormitory. And the canteen and
dormitory were in good condition. However, gaps had been identified in implementation as follows:
723 FEA I AT ANRBITAERE. L8800  BRUR D REHZABA TS IZSHMEENER, I UBTRRRLEZAS, HRLH
HHBRANBRRERE, EMREAE, I SFA LN REHEGR, HFERMAARE FERLTAERANSKE, sk, A, M
SUTHUHZERBRARN, EIMBRLAE, I FIETHAIFMRESBREME FEA A TRETHIILBEREMAK, T R/RETHEIL
FEIIMSDS, FEAFALZRIBEH TSR RE, BUUiRENMRT, ATRTHENEMNERS, I FET2KBE, I A8 ENER
#T%% MAIT RERBAKN. I i@ THRAKE AT, BTN EERRAKMAUBRIERE LE, I - TRENES. REM
BEEERRIF, BthRMI hITEHZEE:

7.1 - The main auditee partially respected this principle because the management representative responsible for health and safety was not familiar
with the legal and amforiBSCI requirement on health and safety, and lead to some issues were raised in health and safety section, such as: risk
assessment, PPE management and chemical management, etc.

I RkELETZRN, ENERLTLEEERRFTHEENFamforiBSCIHBREEMER, FBUBRR S EE I, HI80: XS, 558 A
mEE, LFREEE,

7.3 - The main auditee partially respected this principle because the factory carried out one simple risk assessment for safe, healthy and hygienic
working conditions which was not covered detail equipment/machine operation/activity. occupational hazards.

I RESEFZERN, BT H#TT — AN HREHRRRTEXRITE, X MHEEABZERHNERNIR &/ RHREED,

7.6 -  The main auditee partially respected this principle because the factory provided 2 kinds of mask to proof dust. But 1 out of them was not in line
with industrial standard.

I RELETFZREN, BT Rt T2MOSAFHE, HPIHTFESITVEKR,

7.7 -  The main auditee partially respected this principle because 1) Scouring oil were marked with toxic, but it should be labelled as inflammable as per
MSDS. 2) The factory did not obtain accurate MSDS for some chemicals, such as the MSDS of scouring oil consisted of wrong harmful
component information.

I RE2EZSFRN, BN EE@ERR T ASRR, EREMSDSN ZERSRIFE. 2) T RFREHMEZRARMYH R SHIER, LN
WELEHYHREREREER DR
7.11 - The main auditee partially respected this principle because one guardrail for windows at 3F of production building was broken, and the factory did
not maintain it in time.
I RELEIZFRN, RASKE—NE P2 mS, T RFRN4HE,
7.16 - The main auditee partially respected this principle because all escape plans did not point out emergency assembly point and fire alarm.
I RkE2BFZEN, BARMARBTEREREEHESEEAMER,
7.25 - The main auditee partially respected this principle because based on occupational hazard factor assessment report which was issued in May

2019, 3 out of 17 noise test points exceed exposure limit.
I RELEFZEN, BARE2019F5 APNEER RIS, 1708 KR R34 AR E,

Remarks from Auditee:

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 157751] Audit Date: 22/07/2019 PA Score: A Deadline date;|

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation showed the auditee fulfilled the requirement of performance area 8. The policy of recruiting was set
up by the factory. It stipulated the factory refused to recruit the worker whose age below 16 years old. The factory had established procedure on
crossing check workers' age. And the recruitment specialists had been trained and well known how to cross check workers' age when workers'
age is doubtful. The factory established remediation measure of child labor in order to set up measure of recruiting child labor incidentally. After
checking all personnel files of workers, no child labor was identified in the factory.
SZABR: BAUREREF AT ZSMREHER, T HET SEMBIBECE, WEL FERB16SLUTHIAN, I ELRIFRZILHE
%, FEBEEL GG T BMAIR R EZ AN A TER ., T HE T ETABEBUR A — KNE TN EE. EadiEs, Sk
AAERATIMAERY, RAUEEMEIFE,

Remarks from Auditee:
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Producer : Born Talent Metal (Dong guan) .

Limited amfori BSCI
DBID : 392844 and Audit Id : 157751 Audit Date : 22/07/2019
Audit Type : Full Audit

Trade with purpose

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 157751] Audit Date: 22/07/2019 PA Score: A Deadline date:20/07/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation showed the auditee partially fulfilled the requirement of performance area 9. The policy of young
worker protection was made by the factory. The factory understood the legal requirement of young workers according to interview with
management. No young workers were identified in the factory. However, gaps had been identified in implementation:
SEBR: BAUREREFRAR S ZSMREHER, T FIE T REFETHRTEE, T 7THRNMKEBEEMERRTRREL, E£H %IR8
B, RENBEREFELINFE, BB T EAERE:

9.1 -  The main auditee partially respected this principle because the factory conducted one simple risk assessment for young worker protection, but
the assessment did not cover some key processes, such as assembly and packing.

T RESETFTZRN, EATHETT —DMRLRARBEETRY KEIHE, BXEHEILREEAESHSEXRTIF, MERmNaK,

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 157751] Audit Date: 22/07/2019 PA Score: A Deadline date;|

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation showed the auditee fulfilled the requirement of performance area 10. Labor contracts were all
concluded between the factory and workers. The contracts statement included the description of working hours, training, rest time and leave,
compensation, occupational hazard notification, etc. The factory provided a copy of contract to every worker. Based on interview statement of
workers, workers understood well of the content of labor contract. No illegal employment was identified during the audit.
GEER BANREREH AT S ZSMEEMNER, I NN AITHEIT THEAR, 728RAMNNBEEIN, &, KB B, H
ﬂ*ﬂiﬁfﬁﬁﬁﬂﬂf’i%%ﬂ%o I RET B 3EREIRS R @il RITVR, RAIHTHRTIIERANE, FLES, T ETFEEMN

SAIRKFE.

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 157751] Audit Date: 22/07/2019 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee fulfilled the requirement of performance area 11. The factory established the
procedure on anti-forced labor. The discipline policy was also in line with legal requirement. According to onsite observation and statement of
workers and management, workers confirmed that there was no evidence of forced labor showed in the factory, for example, they could resign
according to legal requirement and they could leave the factory freely without being searched. No inhumane or degrading treatment was found
during the audit and according to interview with workers.
ZAMR: BANRERE AT ZSMREMER, T HE T REEZIERF, T WEARBROEFSEEENER, KIENIIUE
BEE, RTUK, AT th{REMMREAT ATHETHMNER, Hl0 50 TRILUKBENERRHBIMASFERNIE, FATUBRERFT
o RTtFREIMEMFEMEERIFNENFE,

Remarks from Auditee:
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Producer : Born Talent Metal (Dong guan) .
Limited amfori BSCI

DBID : 392844 and Audit Id : 157751 Audit Date : 22/07/2019

Audit Type : Full Audit

Trade with purpose

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 157751] Audit Date: 22/07/2019 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation showed the auditee fulfilled the requirement of performance area 12. The factory had established
procedures on Protection of Environment. The water used by the factory came from municipal water. The factory had established procedure on
Energy and Water Saving procedure and kept statistic logs of water consumption. The factory obtained Pollution Discharge Permit. Based on
observation and permit, the main pollutions were industrial/domestic sewage, waste gas and solid waste. The factory transferred hazardous
waste to license hazardous waste treatment agency. The factory conducted pollution discharged monitoring test periodically to ensure its
pollution discharge in line with legal requirement.
SEBR: BANREREHERATE ZSMREHER, T B3I THERYOEF., T TEERALMMBIRBAIBRK, T/ BT 1T28ER
KRR FRE T KERHES LR, T 3RS THIS T RNE, R\ WERMITRNE, TR5EF I/ EFLK, KK BEMEREF
M. LI {AANERKFYHBL T B RNEKLESE, T 5 NES RO SERBRERTSEEER,

Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 157751] Audit Date: 22/07/2019 PA Score: A Deadline date:20/07/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation showed the auditee partially fulfilled the requirement of performance area 13. The policy on anti-
corruption was established. All workers were provided anti-corruption training. The factory conducted risk assessment about Ethical Business. No
misrepresentation was provided by the factory and all information could be cross checked. However, gaps had been identified in implementation:
AR BANREREHEZAND FE XS REMER, AR0IE T REKHBE. iE T ASRET REWHEI, T 3#T T EEEL
TR TS, FidRS, ARRENEIEth S RIES A EAEETZE, ARRRREFMFEER. FRNBRZNFEMERHAENR,
BRI T EHZEE:

13.1 - The main auditee partially respected this principle because the factory conducted risk assessment on corruption, but the prevention measures of
all risks were the same, such as setting supervisory phone and conduct joint meeting, etc.

T RESEFZRN, EAT#T BB T, BRTA XK TR EEREEREA, 50 iE n g e ERES N E,

Remarks from Auditee:
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